However, I believe that the term 'contractual retirement age' is illdefined in the paper and warrants clarification or revision. This term seems to imply that a specific or fixed retirement age is stated in the employment contracts of all responding NHS consultants and GPs. However, current NHS consultants tell me that they are unaware of any contractual retirement age in their contracts; their retirement expectations are more closely aligned with pension entitlements than their employment contracts. Similarly, NHS GP partners do not generally have an employment contract; their Partnership Agreements are generally constructed to fit the requirements of their Practice circumstances and preferences and may or may not make mention of an expectation about the age of retirement from the partnership (from experience, this has generally been in the form of a clause which stated 'must retire from the partnership by the age of 70 years unless otherwise agreed). It may be that older consultant contracts differ from current contracts in this respect, but I feel that clarification of what is meant by 'contractual retirement age' (e.g as opposed to 'intended retirement age') and how it varies across specialties would be essential in the revision of this paper. Further, the text does not clearly indicate how the authors were able to be certain that doctors who did not respond to the invitation to participate had received the invitation (i.e. were contacted).
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GENERAL COMMENTS
Very competent and strong paper. Timely and I have no hesitation in accepting.
VERSION 1 -AUTHOR RESPONSE
Reviewers' Reports:
Reviewer: 1 Reviewer Name: Dr Sharon Spooner Institution and Country: University of Manchester, UK Competing Interests: None declared This is an important area wrt current and projected patterns of work in the NHS and highlights some significant issues for further investigation.
However, I believe that the term 'contractual retirement age' is ill-defined in the paper and warrants clarification or revision. This term seems to imply that a specific or fixed retirement age is stated in the employment contracts of all responding NHS consultants and GPs. However, current NHS consultants tell me that they are unaware of any contractual retirement age in their contracts; their retirement expectations are more closely aligned with pension entitlements than their employment contracts. Similarly, NHS GP partners do not generally have an employment contract; their Partnership Agreements are generally constructed to fit the requirements of their Practice circumstances and preferences and may or may not make mention of an expectation about the age of retirement from the partnership (from experience, this has generally been in the form of a clause which stated 'must retire from the partnership by the age of 70 years unless otherwise agreed). It may be that older consultant contracts differ from current contracts in this respect, but I feel that clarification of what is meant by 'contractual retirement age' (e.g as opposed to 'intended retirement age') and how it varies across specialties would be essential in the revision of this paper. 
RESPONSE: ON REFLECTION, WE AGREE WITH THE REVIEWER'S RESERVATIONS ABOUT THE NOTION OF A CONTRACTUAL RETIREMENT AGE. THIS HAS WE BELIEVE CHANGED OVER THE YEARS AND THESE COHORTS STRADDLE THE CHANGE AWKWARDLY -EARLIER RETIRERS MAY HAVE RETIRED UNDER
